e Reporting Party is the individual who reports discrimination or harrassment (may be the complainant or another individual).
e Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation, regardless of whether the person files a formal complaint or is pursuing an

informal resolution to the alleged discrimination/retaliation.
® Respondent is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Reporting Party files a formal complaint or is seeking an
informal resolution to the alleged discrimination/retaliation.
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