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CAREER CONVERSATIONS AT HOME

In our last edition, we shared numerous summer camp opportunities for students. We wanted to continue that
discussion and share additional career readiness options. Mony are free and require minimal investment of
time. In addition, Jrhey offer our children chances to learn more about themselves, understand the world of
work, connect to community resources, and continue career conversations at home. As you continue to work
on your summer p|cmning, consider some of the Fo||owing activities to |’1e|p your child continue both their career

exp|oro’rion and career de\/e|opmen’r:

Virtual or In Person Field Trips/ Co"ege Visits: Consider sc|’1ec|u|ing an in person or virtual +ri|o to a local

college or museum for a day dedicated to learning. Here are 42 virtual field trips ideas.

Online Career Focused Groum (Twitter, |ns’rogrom, Facebook, or Youtube) There are many groups, pages,

or b|ogs dedicated to a spechcic career field. Fo”owing or joining a page is an easy way for students to learn

about a o|c|y in the life of a por+icu|or field, get connected with a professiono|, and organizations of support.

Tdking co”ege CIOSSGS in +he summer MOﬂy co||eges open Jrheir dOOI’S to younger S‘I’UCIQI’TI’S ](OI” enrichmeni‘

opportunities during the summer months. Your feen may decide to take an advanced math course or exp|ore
coursework that's not available ot their local high school. Some high schools may give students credit for this

coursework, but speok with your child’s counselor before you register.

Informational Interviews give us an opportunity fo talk with professiono|s about the work Jrhey do and learn

more about both their educational and proFessiono| po’rh. Encou raging your child to talk with neighbors,
relatives, and fomi|y friends about their work will give them a head start on hoving a better uno|ers+ono|ing of
the world of work. This will |'1e|p them begin to think cri’rico”y about their own educational and career po’rh.

Here are some sample Questions To Ask During_An Informational Interview . Your child may want to select a

few of them for a 30 minute informational interview.

Virtual Volunteer Oppor’runi’ries If your child is |ool<ing for a way to connect and remain safe at home this

summer, vo|un+eering online is one way to go. It's a great way to give back to the community and build new
skills. Check out the following websites:

o VolunteerMatch

e AllFor Good

«  United Way of Southeastern Michigan

o Gleaners Food Bank




CELEBRATE PROFESSIONAL TRADES MONTH

Moy is Professional Trades Month in Michigcm. Momy
businesses require higHy skilled workers to fill @
multitude of trades in health care, construction,
manufacturing and service industries. We rely on these
professioncﬂs to fix our cars, install p|u mbing, build our
homes, draw our blood, and make sure our computer
networks run eﬁcicienﬂy. Many of these in-demand jobs
do not require a four-year degree; some short-ferm
certifications take less than a year fo comp|e’re.
Professional trades will account for nearly 530,000 jobs
in the Michigon economy H'wough 20928, and
approximately 47,000 job openings are expected

onnuo”y in the state during this time.

Professional Trades offer a chance for high-ski”, high-
poid jobs within in-demand career fields. Resources like

Going PRO in Michigan and the Wayne RESA
Workforce Development Initiative's Database highlight

short-term certifications and stackable credentials that
not on|y prepare students to be successful in the
professioncﬂ trades, Jrhey guide them towards realistic,
obtainable first steps fowards a successful, high-paid

career.

On May 1th, MLTAI (Michigan Laborers' Training &
Apprenﬁceship Institute) joined Wayne RESA's Reody

to LOUI’]Ch COFQQF COUI’]SQ'OFS ]COI’ a virJruo| session

de’raihng their Gpprenﬁceship training available to

students to become a licensed Construction Craft
Laborer. This is an open opportunity to start your career
ina high-poy, high ski”, in-demand field. If you like
working with your hands and are interested in earning a
wage & benefits while you learn, follow the above links

to learn more.

SERVICE
LEADERSHIP
COLLABORATION

Going PRO PURE /[ICHIGAN :RESA |

IN MICHIGAN Talent Connect Workforce Development




MAY IS MENTAL HEALTH AWARENESS MONTH

May is also Mental Health Awareness Month. [t is the
time the world has set aside to bring attention to the
importance of one’s mental health and provide resources
for emotional well-being. It is important to be aware of

mental health every o|oy, not just during the Month of
May.

Doy to o|oy events that take p|oce ina person's life,

community, nation and world can have minor or major

effects on mental and emotional health. In addition, a lack
of sun|ig|'1+, poor diet, unemp|oymen’r, underemp|oymen’r,
stress, grief, fear, or frauma can all lead to chc”enges
with our mental stability. We all face daily stressors that
may impact our ability to endure. There are times when
we become unstable and need to seek an outside source

for inner errengHw.

That outside source can be a friend, an app, prayer,
meditation, mindfulness or a Jrheropy session. It does not

matter which resource a person chooses. W hat's most

important is that Jrhey choose somejrhmg that will address

the issue and bring about inner peace and We”being.

Here dare A Few resources to he|p:

e This informal assessment by the National Institute of

Mental Health can he||o you determine how much
your symptoms interfere with your doi|\/ life.

« In addition, the NAMI Michigan has created a

resource guio|e for Families Deo|ing with Mental

lllness
e Free Mental Health App_s
. Eo’ring Well for Mental Health

o Mindfulness Exercises




ESSENTIAL SKILLS FOR POSTSECONDARY SUCCESS
W hether your teen is headed off to co||ege, a new job, or both, it's an exciting

time for all. Most will have the opportunity to develop and form new
relationships, become more independent, and take significant steps fowards

comp|e’ring their goo|s.

As we celebrate commencement, it's important to remember that while chomge
is exciting, it can also be cho”enging. So it's important fo prepare for the
transition to come. Consider assessing what skills your teen may still need as

they start that new job or head off to their college dorm in the fall.

Think about the fo”owing areas: time management, stress management,
money management, assertiveness and qsking for he|p. [+ may be he|p1(u| fo

reflect on your teen's deve|opmen’r in these areas and offer strategies for

success. How do Jrhey feel about these ’ropics? W hat concerns migH +|f1ey have
about their transition? W hat tools or campus supports mithr be available? For
more information and tips to get started, see Compe”ing Reads on page 7 of

this newsletter.

CAREERS IN
PUBLIC SAFETY AND REAL ESTATE

[ | The month of April had us engaging in two Career Chats. Career
Counselors higHigh’red opportunities in Public Scheer and Real Estate

and encouroged students to e><|o|ore the many po’rhwoys in these
important fields. Students learned there are different directions to
follow in these career poﬁhways. The proFessiono|s we spoke with
had all levels of clegrees, certifications and experiences that led them
“ to their current career destinations.
WHAT CAN STUDENTS DO NOW TO GET
STARTED IN A PUBLIC SAFETY OR REAL ESTATE CAREER?

. Exp|ore related coursework at your local community co||ege
o Watch Public Sofeer_ & Real Estate career videos on My Next

Move to see a first-hand look atf careers

* Sign up for a related elective or CTE course at your high school

e Talk with a Fomi|y member, friend or neighbor who works in the
career field

+ Attend a virtual open house or admissions event

o Exp|ore possib|e careers with the resources below

CAREERS CHAT RESOURCES:
PUBLIC SAFETY CAREER CHAT 4/20 RESOURCES
REAL ESTATE ROUNDTABLE CAREER CHAT 4/99 RESOURCES
MICHIGAN CAREER OUTLOOK
BROWSE TRAINING & DEGREE PROGRAMS




HELPING YOUR TEEN PREPARE FOR A JOB INTERVIEW!

As the summer approaches, a lot of teenagers are
starting to look for a summer job. This can be an
overwhe|ming process, especio”y if this is their first
time. In the last newsletter, we looked at how to
search for job oppor’runiﬁes, build a resume, and
prepare for that job by improving one's soft skills.

Now let's look at Jrechniques your son or dough’rer

should use to prepare for a job inferview.

Practice interview questions at home with
parents or friends
Be present
o Answer the questions that were asked
Bring a resume
o With contact information and strong
references
First impressions matter:
o Remember proper grooming & appearance
o Get a good night's sleep
o Be on time
o Have a positive attitude
Be able to show know|eo|ge about the company
Practice video cho’r’ring and video efiquette
(if virtual)

o Create an arfificial background

o Test all Jrechno|ogy beforehand
) Pre-emp’rive muting is our friend

Follow up with a thank you note or email

Now your son & claugh’rer are reody to practice and
do their very best at their job interview. Remind
them not to expect too much foo soon; no one owes
them a job, they will have to earn it. With good
preparation and o positive attitude, Jrhey have their
best chance at being successful and |o1no|ing that

summer jo|o.




FINANCIAL AID NEWS FOR JUNIORS

As our seniors are heading off fowards the next |eg of their journey, we
wanted to he|p our juniors get a head start on their financial aid |o|c1rming.

Here are some s1‘eps recommended for rising seniors and their families:
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o CREATE AN FSAID - Your FSAID acts as your username and - £ 7
password for your financial aid application. Separate FSAIDs are .

required for porenJrs/guqrdions and students. Go here to create your

FSAID and store it in a safe place.

e LS

o Curious about how much financial aid assistance your student could

be eligible for? USE THE FAFSA4CASTER TO ESTIMATE YOUR >
CHILD'S FINANCIAL AID »

o ADD OCTOBER Ist to your calendar. This is the date that the )
FAFSA 2022-2023 opp|ico’rion will become available. Class of 2022

groduo1‘es should comp|e’re the FAFSA opp|ico’rion for the year Jrhey'” 1

first be enrolled in co||ege or trade school.

o PRINT THE UASPIRE CHECKLIST. This checklist is a great tool to
he|p guide and support the financial aid process.

o EXPLORE SCHOLARSHIPS - Scholarship awards often run in

Cy€|€5 ono| occur OHHUCI”y. RQVi@W your SCI’]OO'IS |OCCI| SCI’]OlOI’Sl’]ip bOCIFCI

or website for annual scho|orships and add them to your calendar.

Check out MI Student Aid Scholarship Best Practices for more

information.

COMPELLING READS

College Planning and Money Management for Parents

Budgeting Tips for Students

7 Money Moves Every Teen Should Make

What is a Credit Score and Why Does It Matter?




VIRTUAL EVENTS & OPPORTUNITIES

Seniors, if you missed the MQ\/ Nth Virtual Appreniiceship Session

I with MLTAI (Michigan Laborer's Training Apprenticeship Institute),
vou can watch it here. This is not on|y for those inferested in the
MICHIGAN LABORERS' TRAINING construction indusiry. It can be a great opportunity for anyone

AND APPRENTICESHIP INSTITUTE undecided on what to do ofter groduo’rion, who wants to work with

their hands and learn an in-demand trade.

DTE is bui|o|ing a Detroit-based Tree Trimming
Academy_ to provide training for those seeking a
career in Line Clearance Tree Trimming. Line
Clearance Tree Trimmers clear trees and debris

away from electrical lines that power homes,

;_.g L
o

neighborhoods, schools and businesses. DTE and
IBEW will need 200 Line Clearance tree

Trimmers in the next three years.
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Michigan Agprenﬁceship Progrqm Plus (MAP+)_1(ocuses on increasing the number of

individuals entfering the manufactu ring or construction trades. The program is:
e Free
e Online for Summer 2021
e Running from June 21 - August 14, 202I
o Nine credits (Approximately 19 hour of class fime a week, depending on math skills)

Outcomes of the MAP+ program have included:
e Industrial Readiness Cerfificate (if quo|ifico’rions are met)
o Employment in manufacturing and construction trades
e More quo|ified candidates for oppreniiceship programs

If you have any groduo’ring seniors or individuals over the age of 18 that have (a)

expressed an interest in the skilled trades or (b) have demonstrated transferable Wor|<p|dce
skills and an inclination for working with materials, p|ease reach out to Brianne Steele
(bsfee|e@misd.ne+), who is recruiting for the program. App|icoi‘ions due by June 1.

Wayne State University is offering MIOHSA Roadway Work Zone

Sofety Awareness Training for free. This training is for anyone

preparing for a career in the construction indusiry, inc|uding but not
limited to: workers, site superinienden’rs, soi(ei'y managers, and
employers. MIOSHA is part of the Michigan Department of
Licensing & Regulatory Affairs (LARA).

Y SERVICE
§REM LEADERSHIP CONTACT:
E?EECS&RC‘ZTION Danielle Bean Jackson, MA LPC
Wayne RESA: Career Counselor
33500 Van Born Road - Wayne, M| 48184 Wayne RESA
734.334.1300 - 734.334.1620 fax - www.resa.net Mobile: 734-431-0860

Board of Education: James S. Beri - Mary E. Blackmon
Danielle Funderburg - Lynda S. Jackson - James Petrie
Randy A. Liepa, Ph.D., Superintendent Would you like to meet? Need Career Resources?

Email: beand@resa.net

Note: Inclusion of a program in our database does not indicate an endorsement by Wayne RESA. The database is for
informational purposes only.



