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THIS AGREEMENT is effective July 1, 2021 between the School District of the Detroit 
Public Schools Community District, Detroit, Michigan (hereinafter referred to as the 
"District") and the Teamsters Local 214 (hereinafter called the "Union"). The duration 
of the agreement is from July 1, 2021 through June 30, 2023. 

PURPOSE AND INTENT: The general purpose of this Agreement is to set forth terms 
and conditions of employment and to promote orderly and peaceful relations for the 
mutual interest of the school children of the City of Detroit, the District, the Employees, 
and the Union. 

The parties recognize that the interest of the community and the job security of the 
employees depend upon the District's success in establishing a proper service to the 
community. To those ends, the District and the Union encourage to the fullest degree 
friendly and cooperative relations between the respective representatives at all levels 
and among all employees. 

ARTICLE 1 - RECOGNITION - EMPLOYEES COVERED 

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public 
Acts of 1965, the District does hereby recognize the Union as the exclusive 
representative for the purpose of collective bargaining in respect to the rate of pay, 
wages, hours of employment, and other conditions of employment for the term of this 
Agreement of all employees of the District included in the bargaining unit who hold the 
titles of Police Officer, Campus Security Police Officer and Fingerprint Technician 
(Should the District reinstate the position of Fingerprint Technician, the position is 
subjected to the entire collective bargaining agreement.). 

The Union shall represent probationary employees for the purpose of collective 
bargaining with respect to rates of pay, wages, hours of employment and other 
conditions of employment except discharged and suspended employees for other than 
Union activities. 

ARTICLE 2 - MANAGEMENT RIGHTS AND RESPONSIBILITIES 

The School District of the City of Detroit reserves all rights and powers conferred upon 
it by the Constitution and laws of the State of Michigan and the United States. In 
addition, the School District of the City of Detroit reserves the right to govern and to 
manage the District in all respects, except as to limitations on the right to govern and to 
manage that are specifically set forth in this Agreement. However, all District policies 
and procedures, and in addition those contained in the Detroit Public Schools 
Community District Police Department ("DPSCDPD") Manual for police officers and 
DPSCDPD Manual for campus security police officers, are part of the Collective 
Bargaining Agreement. The parties both recognize the possibility that emergency 
situations may arise in which prior notification is not feasible. 

This agreement is subject in all respects to the laws of the State of Michigan with respect 
to the powers, rights, duties and obligations of the District, the Union, and employees 
covered by this Agreement. In the event that any provisions of this Agreement shall at 
any time be held to be contrary to law by a court of competent jurisdiction from whose 
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